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OOn May 25, Nigel Waugh, Workplace

Relations Manager for the University of

Melbourne, Australia, visited the Office of

Human Resources to discuss Dartmouth's

implementation of the Oracle HR system.

After originally contacting Cheryl Josler,

Dar tmouth ’s  HRIS Project Manager, earlier

in the month, Waugh came to Hanover for a two-

hour meeting. In addition to Josler, James Burger,

David Chapin, Linda Lang ley,  a l l  f rom Human Resources, and Abha Singh, from

Administrative Computing, participated in the information session.

WWaugh was particularly interested in the "HR and broader business benefits" gained from

using Oracle.  Josler spoke in detail about HR systems strategies, cross-functional

teams, and upgrades to the system, while Singh provided an overview of pre-production

testing processes and cycles.

DDartmouth was one of three schools (the other two being Rochester Institute of Technology and

Ithaca College) using Oracle that Waugh was able to visit while in the States.  Said Josler, "We

enjoyed the opportunity to share our experiences and expertise."

The University of Melbourne’s Nigel Waugh discusses
Oracle HR with Abha Singh (left) and Cheryl Josler.
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