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CHILD CARE SUBSIDY FAQ 
Research Fellows 

 
In 2026, Dartmouth will be providing a Child Care Subsidy to help offset eligible pre-K 
child care expenses, such as licensed day care centers. You may be eligible for a 
payment of up to $4,000 which will be paid in equal installments on June 1 and 
December 1 so long as you meet the eligibility criteria. 
 
Employee Eligibility: 
 

• Be a regular, benefits-eligible Research Fellow 
• Be the legal parent or guardian of a child age birth up to age six on or after 

January 1, 2025.  The child is your legal dependent as defined by IRS regulations 
and for whom you are entitled for a personal tax exemption. 

• Have child care expenses equal to or greater than the amount of benefit that 
you, as the employee, are eligible for. 

 
Subsidy Guidelines: 
 

• There are four levels of subsidy provided, as outlined below. Levels are based on 
your Dartmouth annual salary level as of 1/1/25 as determined during annual 
Open Enrollment. 

• There is a limit of one single benefit per family regardless of the number of 
eligible children. 

• If both parents work at Dartmouth and are eligible for a Dartmouth child care 
subsidy, only one parent can receive the child care subsidy. 

• The subsidy payment will be paid in two equal installments on June 1 and 
December 1 and is considered a taxable payment.  Employees will pay applicable 
taxes on the payment at the time it is issued in their paycheck. 
 
 

Salary Level 
Annual 

Contribution 

$60,000 and under $4,000 

$60,001 - $100,000 $3,000 

$100,001 - $150,000 $2,000 

$150,001 and above $1,000 
 
  



Process: 
 

• You must complete the Application for Child Care Subsidy Payment Form For 
Research Fellows  and return it to the Human Resources Benefits Office 
(Human.Resources.Benefits@dartmouth.edu). 

• The subsidy will be provided to you in two equal installments. 
• To receive both payments, the form must be received by April 1, 2025. 
• If you leave Dartmouth before either of the payment dates, you will not be 

eligible to receive the scheduled payment. 
• For employees who gain an eligible dependent or who are hired on or after April 

1, 2025, the payment will only include the second installment (50% of the 
allotted benefit).  To receive the December 1, 2025 payment (for those who 
become eligible on or after April 1, 2025), the form must be received by October 
1, 2025. If you become eligible on or after October 1, 2025, you will not be eligible 
for the benefit in 2025. 

 

https://www.dartmouth.edu/hr/docs/benefits/2025/child_care_subsidy_fellow_app.pdf
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