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CHILD CARE SUBSIDY FAQ

If both myself and my spouse work at Dartmouth are we both eligible for the Child
Care Subsidy?

No, only one household member is eligible for the subsidy. If your Dartmouth
spouse is eligible for a greater amount of subsidy, you may choose to waive the
DCFESA with Child Care Subsidy. Your spouse will then need to elect the benefit
during new hire or open enrollment.

Is the subsidy per household or per child?

One subsidy is provided per household, regardless of the number of eligible
children.

Do I have to contribute to the DCFSA account to receive the Child Care Subsidy?

No, you do not need to contribute your own money in the DCFSA account to receive
Dartmouth's contribution to the Child Care Subsidy. In this situation, you will enter
the annual amount that Dartmouth will be contributing in the DCFSA section while
enrolling in FlexOnline, either during open enrollment, or when enrolling as a New
Hire.

If | waive medical coverage, can I still receive the subsidy?
Yes, as long as you're eligible for the subsidy, you may elect the DCFSA with Child
Care Subsidy and waive your medical coverage.

What happens if my child turns six mid-year?
You will receive your subsidy through the end of the month your child turn 6.

Does my residence affect my eligibility?
You need to reside and file taxes in the United States.

What if my spouse stays home to take care of our child, but we still pay for pre-
school costs, am | eligible to receive the subsidy?

No, IRS guidelines state that you are not eligible for a DCESA when your spouse is
not working, therefore you would not be eligible for the DCFSA with Child Care
Subsidy.
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If | am currently pregnant, or recently had a baby and am still on leave, can |
receive the subsidy?

The IRS does not allow a DCFSA contribution before your baby is born (unless you
have other eligible children) or while you are on leave, therefore you will not qualify
for the subsidy until your baby has been born AND you return to work.

Is the subsidy pro-rated based on start date/return-to-work date?

Yes, the subsidy is pro-rated based on start date/return to work date and is provided
on a per pay period basis.

What happens to my subsidy if | leave Dartmouth?

When leaving Dartmouth, or when losing benefit eligibility, the subsidy will stop on
the last day of the month in which you work. Since benefits are paid in advance, you
will NOT receive a contribution in your last paycheck of earned wages. Please visit
our LEAVING DARTMOUTH webpage for more information about what you can
expect with this and all benefits as you lose eligibility for Dartmouth Benefits.

What happens if | don't use my full subsidy?

All DCESA funds, including the Child Care Subsidy, must be spent within the same
calendar year in which they are contributed, with the exception of the 2.5 month
grace period that ends on March 15th of the following calendar year. Claims must be
submitted by March 31st of the following calendar year. Any remaining Subsidy
benefits are forfeited.

If 1 receive the subsidy, can | still make a contribution to my DCFSA?

Yes, if you receive a subsidy from Dartmouth, you can elect to make an additional
contribution to your DCESA from your salary on a pre-tax basis, as long as the total of
your subsidy plus your contribution does not exceed the annual maximum total of
$5,000 per family ($2,500 if you're married and file taxes separately). If you also
receive the subsidy for the Dartmouth College Child Care Center, please see
guestions below.

Will I be taxed on the subsidy Dartmouth provides?

According to federal tax guidelines, Dartmouth is providing the subsidy via a DCFSA
therefore it is a tax-free child care subsidy. Please note: if you also receive a subsidy
for the Dartmouth College Child Care Center, see below question for further
clarification).
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Can | still receive the DCFSA with Child Care Subsidy if | also receive a subsidy for
the Dartmouth College Child Care Center?

Yes, you can still receive the DCFSA with Child Care Subsidy. As a reminder, you are
taxed on the full subsidy amount you receive for the Dartmouth College Child Care
Center.



