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MATISSA HOLLISTER 

Department of Sociology Matissa.N.Hollister@Dartmouth.edu  
6104 Silsby Hall, Room 104  
Dartmouth College 603.646.3524 (office) 
Hanover, NH 03755 603.646.1228 (fax) 

EMPLOYMENT 

Dartmouth College  

Assistant Professor of Sociology 2006-current 

Postdoctoral Fellow in Sociology & the Rockefeller Center for Public Policy 2005-2006 

EDUCATION 

Harvard University 2006 
PhD, Sociology and Social Policy.  

Massachusetts Institute of Technology 1998 
Master of City Planning. Concentration in Housing, Community, and Economic Development.  

Haverford College  1994 
B.A. Interdisciplinary major in urban studies, architecture, and urban planning -- The Growth & 
Structure of Cities. Magna cum laude, Phi Beta Kappa. 

RESEARCH AND TEACHING INTERESTS 

Sociology of the labor market, poverty, social class, economic sociology, organizations, 
quantitative research methods. 

PUBLICATIONS 

Peer-reviewed 

Hollister, Matissa N. (2004). “Does Firm Size Matter Anymore? The New Economy and the 
Causes of the Firm Size Wage Effect.” American Sociological Review 69:659-676.  

Hollister, Matissa N. (forthcoming, November 2009) “Is Optimal Matching Sub-Optimal?” 
Sociological Methods & Research. 

Hollister, Matissa N. (forthcoming, 2011). “Work and Careers in the New Economy.” Annual 
Review of Sociology.  

Under review 

Hollister, Matissa N. “Why Didn’t the Joneses Keep Up? The Unusual Employment Outcomes 
of the Late Baby Boomers and the Future of Professional Occupations.” Submitted to Work 
and Occupations. 

Hollister, Matissa N. “Speaking of Downsizing: The Use of the Term ‘Downsizing’ in American 
News Media 1975-2007.” Submitted to Social Problems. 
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Hollister, Matissa N. "The Rise in Occupation Changing Rates in the United States1979-2007: 
Evidence from Three National Data Sources.” 

WORKS IN PROGRESS 

 An examination of the relationship between professional work and intergenerational mobility in 
the National Longitudinal Surveys. 

 An analysis of U.S. establishment employment patterns 1971-2007 using EEO-1 reports 
 *Occupational changes within and between establishments 1971-2007 
 *The historical patterns and causes of corporate downsizing and restructuring 1971-2007 

PRESENTATIONS 

“Speaking of Downsizing: The Use of the Term ‘Downsizing’ in American News Media 1975-
2007.” Research Committee on Social Stratification & Mobility, Yale, August 2009. 

“Speaking of Downsizing: The Use of the Term ‘Downsizing’ in American News Media 1975-
2007.” American Sociological Association, San Francisco, August 2009. 

“Speaking of Downsizing: The Use of the Term ‘Downsizing’ in American News Media 1975-
2007.” The Society for the Advancement of Socioeconomics, Paris, July 2009. 

"The Rise in Occupation Changing Rates 1979-2007: Evidence from Three National Data 
Sources.” Research Committee on Social Stratification & Mobility, Stanford, August 2008. 

“The Adoption and Co-optation of the Term Downsizing in American News Media 1970-2007” 
American Sociological Association, Boston, August 2008. 

"The Rise in Occupation Changing Rates 1979-2007: Evidence from Three National Data 
Sources” The Society for the Advancement of Socioeconomics, Costa Rica, July 2008. 

“The Adoption and Co-optation of the Term Downsizing in American News Media 1970-2007.” 
The Society for the Advancement of Socioeconomics, Costa Rica, July 2008. 

“Occupational Instability Has Increased, What Does it Mean?” American Sociological 
Association, Organizations, Occupations and Work, New York City, August 2007. 

“Occupational Stability in a Changing Economy” Management Department, Wharton School, 
University of Pennsylvania, November 2006 

“Occupational Stability in a Changing Economy” American Sociological Association session on 
the Sociology of Work. Montreal, August 2006. 

 “Does Firm Size Matter Anymore? The New Economy and the Causes of the Firm Size Wage 
Effect.” Aage Sørensen Memorial Harvard-Oxford-Stockholm Conference, Oxford, England, 
March 18, 2004. 

“Escaping Poverty in the New Economy: Careers and Intergenerational Mobility Among Two 
Cohorts of the National Longitudinal Surveys, Preliminary Results” Aage Sørensen Memorial 
Harvard-Oxford-Stockholm Conference, Stockholm, Sweden, March 8, 2003. 
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“Marginal Tax Rate Dynamics: Using Records from the New Hope Demonstration.” Association 
for Public Policy Analysis and Management, Dallas, TX, November 2002. 

“A Brave New World or the Same Old Job? Evidence of Change in Employment Relationships 
and Trends in the Firm Size Wage Effect 1988-2000.” American Sociological Association, 
Session on Labor Markets, Chicago, IL, August 2002 

GRANTS 

“Corporate Downsizing and Restructuring in the United States, 1971-present” 
Social Science Research Grant, Nelson A. Rockefeller Center for Public Policy 
Research, Dartmouth College ($9,660) 

2008

AWARDS AND HONORS 

Fellow, Summer Institute on Economy and Society: Trajectories of Capitalism, 
Center for Advanced Study in the Behavioral Sciences 

2006

Doctoral Fellow, Harvard Multidisciplinary Program on Inequality and Social 
Policy.  The National Science Foundation Integrative Graduate Education and 
Research Traineeship Program. 

1999-2005

Taubman Center Urban Award for Papers on the Implementation and 
Management of Programs to Serve the Poor. John F. Kennedy School of 
Government, Harvard University. 

2001

COURSES 

Poverty and Public Policy in the US 
Poverty and Social Class in America 
Quantitative Methods 
The Sociology of Work 
Food in Society 

 

 


