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(GMKH=N<MBHG 
Dartmouth College offers a tax-favored savings plan for all Eligible Employees who wish to 

supplement the benefits provided by the Dartmouth retirement plans by contributing a portion 

ƻŦ ǘƘŜƛǊ 5ŀǊǘƳƻǳǘƘ ŎƻƳǇŜƴǎŀǘƛƻƴ όά9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎέύ ǘƻ ǘƘŜ {ǳǇǇƭŜmental Retirement 

!ŎŎƻǳƴǘǎ ŦƻǊ !ƭƭ 9ƳǇƭƻȅŜŜǎ ƻŦ 5ŀǊǘƳƻǳǘƘ /ƻƭƭŜƎŜ όά{w!έύΦ 

Whatever your plans for retirement, the SRA can be a valuable tool  to help you increase your 

future retirement income. The SRA lets you put money aside in the form of Pre-Tax 

Contributions or Roth Contributions (after -tax contributions) or a combination of both. 

Earnings on your Pre-Tax Contributions are not taxed until distributed. Earnings on your Roth 

Contributions are never taxed so long as certain requirements are met, e.g., they are not 

distributed to you for a five year period. Whether you choose to make Pre-Tax Contributions 

ŀƴŘκƻǊ wƻǘƘ /ƻƴǘǊƛōǳǘƛƻƴǎ όǘƻƎŜǘƘŜǊΣ ά9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎέύΣ ǘƘŜ ǘŀȄ ŘŜŦŜǊǊŀƭ ƻƴ ŜŀǊƴƛƴƎǎ 

can allow your money to grow faster which helps you save for retirement. 

If you choose to enroll in the SRA, you direct where your Employee Contributions are invested 

ōŜǘǿŜŜƴ ¢L!! ŀƴŘ CƛŘŜƭƛǘȅ όάLƴǾŜǎǘƳŜƴǘ /ƻƳǇŀƴƛŜǎέύΦ 9ŀŎƘ ƻŦŦŜǊǎ ǘƘŜ ǎŀƳŜ ƛƴǾŜǎǘƳŜƴǘ 

options except that TIAA offers certain annuity -type investment options. You are always fully 

vested in your Employee Contributions and any earnings thereon. The resulting amount will be 

an additional source of retirement income for you and can be paid to you at retirement in any of 

a variety of methods or may be paid to your Beneficiary if you should die before retirement.  

If you have any questions about the SRA, please contact the Investment Companies: 

 

 

 

 

 

 

 

 

 

  www.tiaa.org 

Ș  800-842-2252, Monday through Friday, 8 a.m.-10 p.m. (ET) and 

Saturday 9 a.m. ς 6 p.m. (ET) 

TIAA 

Fidelity  

   www.netbenefits.com  

Ș            800-343-0860, weekdays, 8 a.m. to midnight (ET) 

https://auth.tiaa.org/public/authentication/securelogin
https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
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As noted in this Summary Plan Description, in certain instances, you must contact the 

Dartmouth Benefits Office.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dartmouth Benefits Office  

 
 human.resources.benefits@dartmouth.edu  

Ș  603-646-3588, weekdays, 8 a.m. to 5 p.m. (ET) 

  Office of Human Resources, 6042, 7 Lebanon Street,  

Suite 203, Hanover NH 03755 

   Weekdays 8:30 a.m. ς 4:30 p.m. 

 603-636-1108 

mailto:human.resources.benefits@dartmouth.edu
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As used in this Summary Plan Description, the following terms have the meanings set forth 

below: 

άAccountέ ƳŜŀƴǎΣ ŎƻƭƭŜŎǘƛǾŜƭȅΣ ǘƘŜ ǎŜǇŀǊŀǘŜ ǊŜŎƻǊŘƪŜŜǇƛƴƎ ǎǳōŀŎŎƻǳƴǘǎ, including the 

brokerage window, maintained by the Investment Companies to record your total interest in the 

SRA. 

άBeneficiary έ ƳŜŀƴǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ƻǊ Ŝƴǘƛǘȅ ŘŜǎƛƎƴŀǘŜŘ ōȅ ȅƻǳ ǘƻ ǊŜŎŜƛǾŜ ǘƘŜ ŜƴǘƛǊŜ ǾŀƭǳŜ όƻǊ 

remaining value) of your Account upon your death. For information regarding the procedures to 

designate or change your Beneficiary, see the Death Benefits Section. 

άCompensation έ ƳŜŀƴǎ ȅƻǳǊ ŎŀǎƘ ŎƻƳǇŜƴǎŀǘƛƻƴ ǇŀƛŘ ōȅ 5ŀǊǘƳƻǳǘƘ excluding severance 

payments and any amount paid as a one-ǘƛƳŜ ǎǇŜŎƛŀƭ ōƻƴǳǎ ƻǳǘǎƛŘŜ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǊŜƎǳƭŀǊ 

payroll.  

άEligible Employeeέ ƳŜŀƴǎ ŀƴ ŜƳǇƭƻȅŜŜ ƻŦ 5ŀǊǘƳƻǳǘƘ ŘŜǎŎǊƛōŜŘ ƛƴ ǘƘŜ Eligibility 

Requirements Section who is eligible to actively participate in the SRA.  

άEmployee Contribution Dollar Limit έ ƳŜŀƴǎ ǘƘŜ ŘƻƭƭŀǊ ƭƛƳƛǘ ƻƴ 9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎ ǎŜǘ 

by the Internal Revenue Service for each calendar year as described in the Employee 

Contributions  Section. 

άEmployee Contributions έ ƳŜŀƴǎ ǘƘŜ ŎƻƴǘǊƛōǳǘƛƻƴǎ ȅƻǳ ƳŀƪŜ ǘƻ ǘƘŜ {w! ǇǳǊǎǳŀƴǘ ǘƻ ŀ {ŀƭŀǊȅ 

Reduction Election as further described in the Employee Contributions Section. Employee 

Contributions to the SRA can be made as Pre-Tax Contributions, Roth Contributions ( post-tax), 

or a combination of both.  

άERISAέ ƳŜŀƴǎ 9ƳǇƭƻȅŜŜ wŜǘƛǊŜƳŜƴǘ LƴŎƻƳŜ {ŜŎǳǊƛǘȅ !Ŏǘ ƻŦ мфтпΣ ŀǎ ŀƳŜƴŘŜŘ ŦǊƻƳ ǘƛƳŜ ǘƻ 

time.  

άExcluded Employeeέ ƳŜŀƴǎ ŀƴ ŜƳǇƭƻȅŜŜ ƻŦ 5ŀǊǘƳƻǳǘƘ ŘŜǎŎǊƛōŜŘ ƛƴ ǘƘŜ Eligibility 

Requirements Section who is specifically excluded from actively participating in the SRA.  

άFidelity έ means Fidelity Workplace Services LLC, a company selected currently by the Plan 

Administrator to perform recordkeeping and administrative services for the SRA.  

άInvestment Companies έ mean, together, TIAA and Fidelity. 
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άInvestment Funds έ means the various investment funds offered by the SRA which you select 

ŦƻǊ ǘƘŜ ƛƴǾŜǎǘƳŜƴǘ ƻŦ ȅƻǳǊ !ŎŎƻǳƴǘΦ CƻǊ ŦǳǊǘƘŜǊ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ {w!Ωǎ LƴǾŜǎǘƳŜƴǘ 

Funds, see the Investment Options Section. 

άLeave of Absenceέ ƳŜŀƴǎ ŀƴȅ ǇŀƛŘ ƻǊ ǳƴǇŀƛŘ ƭŜŀǾŜ ŦǊƻƳ ŀŎǘƛǾŜ ŜƳǇƭƻȅƳŜƴǘ Řǳƭȅ ŀǳǘƘƻǊƛȊŜŘ 

by Dartmouth under its leave of absence policy as amended from time to time.  

άParticipant έ ƳŜŀƴǎ ŀƴȅ 9ƭƛƎƛōƭŜ 9ƳǇƭƻȅŜŜ ŀƴŘ ŀƴȅ ŦƻǊƳŜǊ 9ƭƛƎƛōƭŜ 9ƳǇƭƻȅŜŜ ƻƴ ǿƘƻǎŜ ōŜƘŀƭŦ 

an Account is maintained under the SRA. 

άPlan Administrator έ ƳŜŀƴǎ ǘƘŜ 5ŀǊǘƳƻǳǘƘ College Retirement Plan Governance 

Committee . 

άPlan Contributions έ ƳŜŀƴǎΣ ǘƻƎŜǘƘŜǊΣ ȅƻǳǊ 9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎ ŀƴŘ wƻƭƭƻǾŜǊ 

Contributions held on your behalf under the SRA. 

άPlan Yearέ ƳŜŀƴǎ ǘƘŜ ŎŀƭŜƴŘŀǊ ȅŜŀǊΦ 

άPre-Tax Contributions έ ƳŜŀƴǎ 9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎ ǘƘŀǘ ŀǊŜ ƳŀŘŜ ƻƴ ŀ ǇǊŜ-tax basis. This 

means that your taxable earnings from Dartmouth are reduced by your Pre-Tax Contributions 

before federal and most state taxes are withheld. Pre-Tax Contributions, however, do not 

reduce your Social Security and Medicare taxes. 

άvǳŀƭƛŦƛŜŘ 5ƻƳŜǎǘƛŎ wŜƭŀǘƛƻƴǎ hǊŘŜǊέ ƻǊ άv5whέ ƳŜŀƴǎ ŀ ŘŜŎǊŜŜ ƻǊ ƻǊŘŜǊ ƛǎǎǳŜŘ ōȅ ŀ ŎƻǳǊǘ 

ǘƘŀǘ ŜǎǘŀōƭƛǎƘŜǎ ǘƘŜ ǊƛƎƘǘǎ ƻŦ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ όǊŜŦŜǊǊŜŘ ǘƻ ŀǎ ŀƴ ά!ƭǘŜǊƴŀǘŜ tŀȅŜŜέύ ǘƻ ŀƭƭ ƻǊ ŀ 

portion of your Account. For further information regarding QDROs, see the Distributions From  

Your Account Section. 

άQualified Military Service έ ƳŜŀƴǎ ŀ ǇŜǊƛƻŘ ƻŦ ŀōǎŜƴŎŜ ŘǳŜ ǘƻ ǉǳŀƭƛŦƛŜŘ ƳƛƭƛǘŀǊȅ ǎŜǊǾƛŎŜ όŀǎ 

defined in Section 414(u) of the Internal Revenue Code) following which you are entitled to full 

reemployment rights as prescribed by the Uniformed Services Employment and Reemployment 

Rightǎ !Ŏǘ ƻŦ мффп όά¦{9ww!έύ ǿƛǘƘ 5ŀǊǘƳƻǳǘƘΦ ¸ƻǳǊ ŀōǎŜƴŎŜ ǿƛƭƭ ƴƻǘ ōŜ ǘǊŜŀǘŜŘ ŀǎ vǳŀƭƛŦƛŜŘ 

Military Service unless prior to the commencement of your absence, you provide such 

information as the Dartmouth Benefits Office may require establishing that your absence from 

work is for military service and the number of days of your military service. For information 

regarding make-up contributions following your return from Qualified Military Service, see the 

Additional Information Regarding Plan Contributions  Section. 

άRollover Contributions έ ƳŜŀƴǎ ŀƳƻǳƴǘǎ ȅƻǳ Ǌƻƭƭ ƻǾŜǊ ŦǊƻƳ ŀƴƻǘƘŜǊ ŜƭƛƎƛōƭŜ ǊŜǘƛǊŜƳŜƴǘ Ǉƭŀƴ ǘƻ 

the SRA. For further information regarding Rollover Contributions to the SRA, see the Employee 
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Contributions  Section. 

άRoth Contributions έ ƳŜŀƴǎ 9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎ ǘƘŀǘ ŀǊŜ ƳŀŘŜ ƻƴ ŀƴ ŀŦǘŜǊ-tax basis. This 

means that Roth Contributions do not lower your taxable income or the amount of your income 

taxes, Social Security, and Medicare taxes. However, any earnings on your Roth Contributions 

are distributed tax -free if they are part of a qualified distribution. For information regarding 

qualified distributions, see the Employee Contributions Section. 

άSalary Reduction Election έ ƳŜŀƴǎ ŀƴ ŜƭŜŎǘƛƻƴ ōȅ ȅƻǳ ǘƻ ǊŜŘǳŎŜ ȅƻǳǊ /ƻƳǇŜƴǎŀǘƛƻƴ ōȅ ŀƴ 

amount elected by you which Dartmouth will contribute as Employee Contributions to the SRA. 

For further information regarding Salary Reduction Elections, see the Employee Contributions 

Section. 

άSRAέ ƳŜŀƴǎ ǘƘŜ {ǳǇǇƭŜƳŜƴǘŀƭ wŜǘƛǊŜƳŜƴǘ !ŎŎƻǳƴǘǎ ŦƻǊ !ƭƭ 9ƳǇƭƻȅŜŜǎ ƻŦ 5ŀǊǘƳƻǳǘƘ /ƻƭƭŜƎŜΦ 

The SRA is a defined contribution plan that is intended to satisfy the requirements of  Section 

403(b) of the Internal Revenue Code. 

άTIAAέ means the Teachers Insurance and Annuity Association of America, a company 

selected currently by the Plan Administrator to perform recordkeeping and administrative 

services for the SRA. TIAA also issues or establishes the annuity contracts or custodial 

accounts used for purposes of funding the SRA. 
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LŦ ȅƻǳ ŀǊŜ ŜƳǇƭƻȅŜŘ ōȅ 5ŀǊǘƳƻǳǘƘ ƛƴ ŀƴ ά9ƭƛƎƛōƭŜ 9ƳǇƭƻȅŜŜέ ǇƻǎƛǘƛƻƴΣ ȅƻǳ ŀǊŜ ŜƭƛƎƛōƭŜ ǘƻ 

participate in the SRA on your date of hire or, if later, the date you become an Eligible 

Employee. If you have any questions whether you are an Eligible Employee, contact the 

Dartmouth Benefits Office.  

Eligible Employees  

If you are a Dartmouth employee, you are eligible to participate in the SRA unless you are an 

Excluded Employee. If you cease to be an Eligible Employee, your active participation in the 

SRA will end on the day following your next pay date. 

Excluded Employees 

You are an Excluded Employee while you are: 

¶ Student Worker . A student performing services for Dartmouth and your earnings are 

FICA-exempt as described in Section 3121(b)(10) of the Internal Revenue Code. 

¶ Nonresident Alien . A nonresident alien who receives no earned income from Dartmouth 

that constitutes income from sources within the United States or a nonresident alien 

who receives earned income from Dartmouth that constitutes income from sources 

within the United States but all of your earned income from Dartmouth is exempt from 

United States income tax under an applicable income tax treaty.  

¶ Post-doctorate research fellow . A fellow who receives no W-2 wages from Dartmouth. 

¶ Not classified as an employee . This includes consultant s, independent contractors,  or 

leased employees. 
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Participation  

You are eligible to make Employee Contributions to the SRA upon your date of hire or rehire 

and for so long as you are an Eligible Employee. Enrollment in the SRA is voluntary . To make 

Employee Contributions, you must enroll in the SRA and make an online Salary Reduction 

Election. See below for essential information  regarding Salary Reduction Elections. 

Employee Contributions  

Pre-Tax Contributions 

If you make Pre-Tax Contributions to the SRA, your Compensation for each pay period is 

reduced by your Pre-Tax Contributions before federal and most state taxes are withheld. This 

lowers your current taxable income and allows you to pay less in income taxes. Pre-Tax 

Contributions, however, do not reduce your Compensation for purposes of computing your 

Social Security and Medicare taxes. Although your Pre-Tax Contributions lower your taxable 

Compensation for income tax purposes, pay-related Dartmouth benefit s, such as retirement, 

life and long-term disability coverages are not affected.  

Roth Contributions  

If you make Roth Contributions to the SRA, your Compensation for each pay period is not 

reduced by your Roth Contributions before federal and most state taxes are withheld. This 

means that Roth Contributions do not lower your taxable Compensation. However,  any 

earnings on Roth Contributions are distributed tax -free if they are part of a qualified 

distribution . It is important to note that the income limits that may apply to your ability to 

make contributions to a Roth IRA do not apply to the Roth Contributions made to the SRA.  

! άqualified distribution έ ƛǎ ƎŜƴŜǊŀƭƭȅ ŀ ŘƛǎǘǊƛōǳǘƛƻƴ ǘƘŀǘ ƛǎ ƳŀŘŜ ŀŦǘŜǊ ŀ р-taxable-year period 

AND is made: 

¶ On or after the date you attain age 59½, 

¶ After your death, or  

¶ After you become disabled; that is, you are unable to engage in any substantial gainful 

activity by reason of any medically determinable physical or mental impairment which 
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can be expected to result in death or to be of long continued duration.  

! ά5-taxable -year periodέ ōŜƎƛƴǎ ƻƴ ǘƘŜ ŦƛǊǎǘ Řŀȅ ƻŦ ǘƘŜ ŎŀƭŜƴŘŀǊ ȅŜŀǊ ƛƴ ǿƘƛŎƘ ȅƻǳ ƳŀƪŜ ȅƻǳǊ 

first  Roth Contribution to the SRA and ends when five consecutive calendar years have passed. 

For example, assume you designate a portion of your Employee Contributions as Roth 

Contributions during 2018. Your 5-taxable-year period will be completed on January 1, 2023 

regardless of whether you make Roth Contributions throughout the entire 5 -taxable year 

period. In addition, you do not have to complete your 5 -taxable-year period as an employee of 

Dartmouth. Under the above example, if you terminated employment in 2022, a distribution of 

your Roth Contributions will be a qualified distribution so long as the distribution is made on or 

after January 1, 2023. Also, if you elect a direct rollover of your Roth Contributions to another 

employer plan, the 5-taxable-year period will include taxable years (and portions thereof) 

completed under the SRA. 

Roth In-Plan Conversions 

You may elect from time to time to convert all or a portion of your Pre -Tax Contributions and 

Rollover Contributions (and any earnings on those amounts) held in your Account to Roth 

Contributions through an in -plan Roth conversion. You may make one or more such conversion 

election s each calendar year. 

Amounts you convert are taxed as ordinary income in the year of the conversion, are treated as 

Roth Contributions after the conversion, and are not subject to the contribution limits that 

otherwise apply to Roth Contributions (because the converted amounts  were already subject to 

those limits as Pre-Tax Contributions). Amounts converted under this provision cannot 

afterward be transferred to a different Investment Company under the SRA. Contact the 

Investment Companies to learn more about or initiate a Roth In -Plan conversion. 
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Rollover Contributions Into the SRA  

You may roll over amounts from your previous 

ŜƳǇƭƻȅŜǊΩǎ плоόōύ ǇƭŀƴΣ плмόƪύ Ǉƭŀƴ ŀƴŘ ŎŜǊǘŀƛƴ 

other retirement plans to the SRA. In order to 

do this, contact both your previous employer 

and your Investment Company for directions.  

Yƻǳ Ƴŀȅ Ǌƻƭƭ ƻǾŜǊ ŀƭƭ ƻǊ ŀ ǇƻǊǘƛƻƴ ƻŦ ŀƴ άŜƭƛƎƛōƭŜ 

rollover   ŘƛǎǘǊƛōǳǘƛƻƴέ ŦǊƻƳ ŀƴƻǘƘŜǊ ǊŜǘƛǊŜƳŜƴǘ 

plan to the SRA at any time ς even if you are  

not yet contributing to the SRA . An eligible rollover distribution is typically any cash 

distribution from a qualified retirement plan other than a lifetime annuity payment, a required 

minimum distribution, a distribution that is part of a fixed period payment of ten years or more, 

or a hardship withdrawal. You may elect to contribute all or any portion of an eligible rollover 

ŘƛǎǘǊƛōǳǘƛƻƴ ōȅ ŀ άŘƛǊŜŎǘ ǊƻƭƭƻǾŜǊέ ǘƻ ǘƘŜ {w! ƻǊ ōȅ ŀn indirect  άсл-Řŀȅ ǊƻƭƭƻǾŜǊέ ƛŦ ȅƻǳ ŘŜǇƻǎƛǘ 

all or any portion of an eligible rollover distribution with the Investment Companies within 60 

days of your receipt of such distribution.  

In most cases, the SRA will accept the following type of rollovers:  

¶ Pre-Tax Contributions.  An eligible rollover distribution of pre -tax contributions and any 

allocable earnings from an individual retirement account or annuity described in 

Section 408(a) or 408(b) of the Internal Revenue Code (IRA), a tax-deferred annuity 

contract described in Section 403(b) of the Internal Revenue Code, a qualified plan 

described in Section 401(a) or 403(a) Internal Revenue Code, or an eligible plan 

described in Section 457(b) of the Internal Revenue Code which is maintained by a 

state, political subdivision of a state, or any agency or instrumentality of a state or 

political subdivision of a state.  

¶ After -Tax Contributions (Non -Roth contributions) . An eligible rollover distribution of 

after-tax contributions and any allocable earnings from a tax -deferred annuity contract 

described in Section 403(b) of the Internal Revenue Code or a qualified plan described 

in Section 401(a) or 403(a) of the Internal Revenue Code so long as (1) the rollover is 

accomplished by a direct rollover from the distributing employer plan to the SRA and 

(2) the distributing employer plan provides sufficient information for the Investment 

Companies to separately account for the portion of your eligible rollover distribution 

that is attributable to after -tax contributions and that portion which is attributable to 

earnings. The SRA cannot accept any rollovers of non-deductible contributions from an 

Want to make a Rollover 

Contribution to the  SRA? 

Contact TIAA or Fidelity  online or 

over the phone to start the process.  

https://auth.tiaa.org/public/authentication/securelogin
https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
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IRA. 

¶ Roth Contributions . An eligible rollover distribution of Roth contributions (as defined 

in Section 402A) from a designated Roth account established under a tax-deferred 

annuity contract described in Section 403(b) of the Internal Revenue Code or a qualified 

plan described in Section 401(a) or 403(a) Internal Revenue Code subject to the 

following:  

ü Qualified Distributions . A rollover of a qualified distribution if it is accomplished 

by a direct rollover from a distributing employer plan to the SRA. A qualified 

distribution is a distribution from a designated Roth account made after the 

tŀǊǘƛŎƛǇŀƴǘΩǎ ŀǘǘŀƛƴƳŜƴǘ ƻŦ ŀƎŜ рфѹ όor disability) and after the date the 

designated Roth account was in the distributing plan for a 5 -year taxable period. 

ü Non-Qualified Distributions - Direct Rollover. A rollover of a non-qualified 

distribution if it is accomplished by a direct rollover from a distributing employer 

plan to the SRA and the distributing employer plan provides sufficient 

information for the Investment Companies to identify (1) your basis in the 

amount rolled over and (2) the date on which your 5 -taxable-year period began 

under the distributing employer plan. If that period is completed earlier than 

your 5-taxable-year period under the SRA (if any is already running), the earlier 

of the two periods will apply going forward.  

ü Non-Qualified Distributions - 60-Day Rollover. A rollover of a non-qualified 

distribution if it is accomplished by a 60 -day rollover and the amount rolled over 

is limited to that portion of the non -qualified distribution that is attributable to 

earnings. In such case, the 5-taxable-year period will not include taxable years 

(and portions thereof) completed under the distributing employer plan and your 

5-taxable-year period with respect to your rollover will commence in the taxable 

year in which your rollover to the SRA occurs. 

ü The SRA cannot accept any rollovers from a Roth individual retirement account 

or annuity described in Section 408A of the Internal Revenue Code. 
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Employee Contribution Dollar Limit  

The Internal Revenue Service limits the Employee Contributions you can save in the SRA each 

calendar year. If you are over age 50, additional amounts are permitted ς ƪƴƻǿƴ ŀǎ άŎŀǘŎƘ-up 

ŎƻƴǘǊƛōǳǘƛƻƴǎέ ς to allow you to save more as you near retirement.  

Under Age 50 Limit.  Your Employee 

Contributions cannot exceed the Employee 

Contribution Dollar Limit set by the IRS for each 

calendar year. The Employee Contribution Dollar 

Limit is adjusted from time to time  for cost of 

living increases. 

Over Age 50 ά/ŀǘŎƘ-ǳǇέ Limit.  If you will attain 

age 50 or older by the end of the calendar year, 

the Employee Contribution Dollar Limit is increased by an extra amount referred to as a 

άŎŀǘŎƘ-ǳǇ ŎƻƴǘǊƛōǳǘƛƻƴΦέ ¢ƘŜ ŎŀǘŎƘ-up limit varies based on your age and is adjusted from 

time to time for cost of living increases.  

As of January 1, 2026, the annual limits are: 

Age before the end of the year Annual Limit  Catch-Up Total 

Under 50 $24,500  N/A = $24,500 

50-59 $24,500 + $8,000 = $32,500 

60-63 $24,500 + $11,250 = $35,750 

64 and older $24,500 + $8,000 = $32,500 

Catch-up Contribution Requirement  

If you make catch-up contributions and earned $150,000 or more in FICA Wages (Box 3 on Form 

W-2) at Dartmouth last year, an amount equivalent to the annual catch -up contributions must 

be classified as Roth post-tax for your current year contributions.  

For example, if you earned over $150,000 in FICA wages in 2025 and choose to save $32,500 in 

2026, $8,000 representing catch-up contributions must be designated as Roth post -tax 

contributions. This compensation threshold changes from time to time.  

You do not need to change your SRA contribution elections during the year to comply with the 

¢Ƙƛǎ ¸ŜŀǊΩǎ /ƻƴǘǊƛōǳǘƛƻƴ [ƛƳƛǘ 

Go to dartgo.org/retirement  to 

ŦƛƴŘ ǘƘƛǎ ȅŜŀǊΩǎ 9ƳǇƭƻȅŜŜ 

Contribution Dollar Limit and the 

catch-up amount for your age. 

https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/index.php
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catch-up requirement. Dartmouth will monitor your contributions throughout the calendar year 

and automatically apply the Roth post -tax classification if required. At the start of the next 

calendar year, the Pre-tax and/or Roth post -tax designation prior to  reaching the compensation 

threshold will be restored.  

To find out the Employee Contribution Dollar Limit , the age 50+ catch-up amount for your age, 

or the compensation threshold for the catch -up contribution requirement  currently in effect for 

each calendar year, go to dartgo.org/retirement.  

Contributions to Another Plan During the Calendar Year  

The Employee Contribution Dollar Limit is applied on an individual  and aggregate  basis. That 

is, your Employee Contributions made to the SRA and your elective pre-tax or Roth 

ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƘŀǘ ȅƻǳ ƳŀƪŜ ǘƻ ŀƴƻǘƘŜǊ ŜƳǇƭƻȅŜǊΩǎ плоόōύ ƻǊ плмόƪύ Ǉƭŀƴ ŘǳǊƛƴƎ ǘƘŜ ǎŀƳŜ 

calendar year count toward the Employee Contribution Dollar Limit. See the Excess Employee 

Contributions  below for further information.  

https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/index.php
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Making a Salary Reduction Election  

If you are enrolling for the first time , or are making a change to your current election, there are 

four choices that you must m ake to complete your 

Salary Reduction Election: 

¶ Your Contribution Amount  

¶ Designate Your Contribution Type 

¶ Select Your Investment Company 

¶ Select Your Investment Funds 

Your Contribution Amount  

You must complete an on-line Salary Reduction 

Election to increase, reduce, or stop your Employee 

Contributions. You may make a Salary Reduction 

Election at any time.  

You must elect the amount you want to contribute on a pay period basis by  designating a fixed 

dollar amount or a percentage of Compensation. The minimum amount you can contribute is 

$200 a year; the maximum is up to 94 percent of your Compensation not to exceed the 

Employee Contribution Dollar Limit.  

Designate Your Contribution Type 

You must designate your Employee Contributions as Pre-Tax Contributions, Roth Contributions, 

or a combination of both.  

Selection of Investment Company or Companies 

Once you have completed your Contribution amount and type, you  must elect the  Investment 

Company or Companies to hold your Account. You have the option of investing with Fidelity, 

TIAA, or both. Using NetBenefits, you must indicate whether you would like to invest with TIAA, 

Fidelity, or both. Also, for each Investment Company that holds your Account, you must select 

one or more Investment Funds. If you do not make these elections, default processes will be 

applied to your contributions  

Make your SRA Election  via   

NetBenefits  

Salary Reduction Elections are 

made through NetBenefits ς even 

if you choose to invest at TIAA.  

Need help? 

Find the User Guide on 

dartgo.org/retirement  or call 

Fidelity at 800-343-0860. 

https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/index.php
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Changing Your Salary Reduction Election 

You may change your Salary Reduction Election at any time by submitting a new on-line Salary 

Reduction Election through NetBenefits. Non-benefits eligible employees need to contact the 

Benefits Office to complete a paper Salary Reduction Election. 

Effective Date of Salary Reduction Election 

Your Salary Reduction Election or a change to your Salary Reduction Election will become 

effective as soon as administratively practicable following your submission through 

NetBenefits. 

Once your Salary Reduction Election or new Salary Reduction Election is put into effect it will 

remain in effect from year to year until you change or cancel it or it is automatically suspended 

as described below. 

Automatic Changes to Salary Reduction Election  

Your Salary Reduction Election will be automatically changed or suspended as follows: 

¶ Contribution Exceeds Earnings . If you elected a flat dollar amount, and the 

contribution amount for a pay period is greater than your paycheck, your Employee 

Contribution for that pay period will be suspended and not taken from your paycheck.  

¶ Maximum Employee Contribution Dollar Limit . If your Employee Contributions to the 

SRA reaches the Employee Contribution Dollar Limit during the calendar year, your 

Employee Contributions will be suspended for the remainder of the calendar year. If you 

do not change or terminate your Salary Reduction Election prior to the beginning of the 

next calendar year, your Salary Reduction Election in effect prior to reaching your 

Employee Contribution Dollar Limit will be automatically reinstated and applied to your 

first paycheck in January. If you do change or terminate your Salary Reduction Election 

after  you reach your Employee Contribution Dollar Limit, your new contribution 

percentage or zero contribution percentage will be applied to your first paycheck in 

January. In each case, your Salary Reduction Election will stay in effect until you change 

it.  

https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
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Selecting Investment Funds  

You can choose to invest your Employee 

Contributions among the various Investment 

Funds offered by the SRA at any time. Your 

allocation may be to one Investment Fund or 

among any of the Investment Funds offered by 

the SRA. 

It is important that you carefully review 

Investment Fund information because the 

benefits payable from the SRA depend on the 

performance of the Investment Funds you 

choose. For a description of the Investment 

Fund information available to you, see the 

Investment Options Section below. 

If you choose to use the brokerage window referred to in the Investment Options Section, you 

may select individual funds and invest periodically or set up an automatic allocation plan.  

Default Elections   

 If you have made a Salary Reduction Election without selecting an Investment Company or one 

or more Investment Funds by the time a contribution is ready to be deposited into  your 

Account, there are two default processes that will apply:  

¶ Default Investment Company 

¶ Default Investment Election  

If your contributions have been deposited to the Default Investment  Company or Default 

Investment Election, you may change your Investment Company or Investment Fund allocation 

at any time. 

Default Investment Company 

If you do not select  Fidelity, TIAA or both , your contributions will be defaulted to an account on 

your behalf at Fidelity . You can change your Investment Company election at any time through 

NetBenefits. You also have the option of transferring your Fidelity Account balance to TIAA by 

calling Fidelity at 800-343-0860. 

Investment Fund Information  

LƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ {w!Ωǎ 

Investment Funds is available through 

the Investment Companies. For a 

summary, refer to the Investment 

Options Section later in this Summary 

Plan Description.  

The Investment Companies will be 

able to help with your online 

elections.  

https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
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Default Investment Funds 

If you do not select your Investment Fund(s), your Employee Contributions will be 

ŀǳǘƻƳŀǘƛŎŀƭƭȅ ƛƴǾŜǎǘŜŘ ƛƴ ǘƘŜ {w!Ωǎ ŘŜŦŀǳƭǘ LƴǾŜǎǘƳŜƴǘ CǳƴŘǎΦ ¸ƻǳǊ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǿƛƭƭ ǊŜƳŀƛƴ 

invested in the default Investment Fund until you transfer your balance to one or more 

different Investment Funds. 

¢ƘŜ ŘŜŦŀǳƭǘ LƴǾŜǎǘƳŜƴǘ CǳƴŘǎ ŀǊŜ ƛƴǘŜƴŘŜŘ ǘƻ ōŜ άǉǳŀƭƛŦƛŜŘ ŘŜŦŀǳƭǘ ƛƴǾŜǎǘƳŜƴǘ ŀƭǘŜǊƴŀǘƛǾŜǎέ ŀǎ 

described in Section 404(c)(5) of ERISA. If you wish to obtain further information regarding the 

{w!Ωǎ ŘŜŦŀǳƭǘ LƴǾŜǎǘƳŜƴǘ CǳƴŘǎΣ ŎƻƴǘŀŎǘ ǘƘŜ LƴǾŜǎǘƳŜƴǘ /ƻƳǇŀƴƛŜǎΦ 

If your contributions are defaulted into a Vanguard Target Date Retirement Fund, you may 

change the allocation of your Investment Funds by contacting the Investment Company.  To 

learn more about Target Date Funds, review the Investment Options Section below. 

Current Default Investment Funds  

The Vanguard Target Date Retirement Funds  ŀǊŜ ŎǳǊǊŜƴǘƭȅ ǘƘŜ {w!Ωǎ ŘŜŦŀǳƭǘ 

Investment Funds that are invest ed using model asset allocations based on your 

age and years to retirement. 

If your Employee Contributions are defaulted to a Target Retirement Date Fund, 

they will be invested in a fund that is closest to the year in which you attain age 

65. 
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Excess Employee Contributions  

SRA 

If your Employee Contributions made to the SRA exceed the Employee Contribution Dollar 

Limit, the excess as adjusted for any allocable income or loss (beginning first with non -

matched employee contributions) will be distributed to you by April 15th followi ng the calendar 

year in which the excess employee contributions were made. Excess Pre-Tax Contributions are 

taxable in the year made and, in the case of both excess Pre-Tax Contributions and Roth 

Contributions, any allocable income is taxable in the year o f distribution. You will receive a 

Form 1099-R in the following tax year reporting that excess Employee Contributions occurred 

in the prior year. You are responsible for any tax obligation that you may have as the result of 

excess Employee Contributions to the SRA. 

Non-Dartmouth Plans  

You are responsible for notifying the Dartmouth Benefits Office if you have excess Employee 

Contributions as a result of pre -tax contributions and/or Roth contributions made to a plan not 

maintained by Dartmouth  and that you would like the excess distributed from the SRA . You 

must report any excess Employee Contributions to the Dartmouth Benefits Office by March 1st 

following the year in which your Employee Contributions exceed the Employee Contribution 

Dollar Limit.  

Refunds for Excess Employee Contributions 

If you determine that you have excess Employee Contributions for a calendar year: 

¶ Notify the Dartmouth Benefits Office. Excess Employee Contributions reported by 

March 1st as adjusted for any allocable income or loss will be distributed to you by  April 

15th. You will receive a Form 1099-R in the following tax year reporting that excess 

contributions occurred in the prior year.  

¶ Double Taxation. If you do not report excess Employee Contributions to the Dartmouth 

Benefits Office by March 1st, then your excess Employee Contributions are taxed twice. 

ü Pre-Tax Contributions. Excess Employee Contributions that are Pre-Tax 

Contributions are taxed twice if not distributed by April 15th: Once for the tax 

year in which you make the excess Pre-Tax Contributions, and later when the 

excess Pre-Tax Contributions are withdrawn or distributed from SRA.  



18 

ü Roth Contributions. Excess Employee Contributions that are Roth Contributions 

are also taxed twice if not distributed by April 15 th: Once for the tax year in which 

you make the excess Roth Contributions (because they are made on an after-tax 

basis), and later when the excess Roth Contributions (and allocable income) are 

withdrawn or distributed from the SRA.  

To the extent that you have excess Employee Contributions as a result of contributions made to 

a plan not maintained by Dartmouth, Dartmouth is not liable for any tax obligation that you 

may have as the result of excess Employee Contributions to the SRA. 

Employee Contributions During a Leave of Absence  

¸ƻǳǊ 9ƳǇƭƻȅŜŜ /ƻƴǘǊƛōǳǘƛƻƴǎ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ƻǊ ŎŜŀǎŜ ŘǳǊƛƴƎ ŀ [ŜŀǾŜ ƻŦ !ōǎŜƴŎŜ όά[ŜŀǾŜέύ ŀǎ 

follows:  

¶ Leave With Pay. During a Leave with full or partial pay, your Employee Contributions will 

continue to be made based on your Compensation then being paid by Dartmouth so 

long as you remain an Eligible Employee throughout such Leave. You may change or 

cancel your Salary Reduction Election at any time during your Leave. 

¶ Leave Without Pay. During a Leave without pay, your Employee Contributions will cease. 

If you return as an Eligible Employee, your Employee Contributions would automatically 

recommence. 
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Vesting of Plan Contributions  

You are always fully and immediately vested in your Account. This means that all Plan 

Contributions as adjusted for earnings, losses, etc., belong to you and cannot be forfeited for 

any reason. However, the Plan Administrator retains the right to remove Plan Contributions 

and/or earnings from your Account that were allocated in error, and you are responsible for any 

fees and charges that may be imposed directly on your Account or under your selected 

Investment Funds. 

Plan Contribution Dollar Limit  

Overall Dollar Limit on Plan Contributions.  If you participate in the 403(b) Defined 

Contribution Retirement Plan for Dartmouth 

College Faculty and Staff, the total amount of your 

plan contributions under that plan and your 

Employee Contributions made to the SRA cannot 

exceed the contribution limit imposed by Section 

415 of the Internal wŜǾŜƴǳŜ /ƻŘŜ όǘƘŜ άtƭŀƴ 

/ƻƴǘǊƛōǳǘƛƻƴ 5ƻƭƭŀǊ [ƛƳƛǘέύ ŦƻǊ ŜŀŎƘ ŎŀƭŜƴŘŀǊ ȅŜŀǊΦ  

The Plan Contribution Dollar Limit is in addition to the Employee Contribution Dollar Limit. 

Employee Contributions made under the age 50+ catch-up rule and Rollover Contributions as 

each are described in the Employee Contributions Section are not counted towards the Plan 

Contribution Dollar Limit. The Plan Contribution Dollar Limit is higher than the Employee 

Contribution Dollar Limit ; the lesser of a dollar limit as adjusted from time to time for cost -of-

ƭƛǾƛƴƎ ŀŘƧǳǎǘƳŜƴǘǎ ƻǊ млл҈ ƻŦ ȅƻǳǊ άƛƴŎƭǳŘƛōƭŜ ŎƻƳǇŜƴǎŀǘƛƻƴΦέ DŜƴŜǊŀƭƭȅΣ ƛƴŎƭǳŘƛōƭŜ 

compensation means your taxable Dartmouth wages for the year plus any Employee 

Contributions you make pursuant to the SRA or the 403(b) Defined Contribution Retirement 

Plan For Dartmouth College as well as any employee contribution you make to the Dartmouth 

welfare and fringe benefit plans such as health plans, flexible spending accounts and the 

qualifi ed transportation plan.  

Special Aggregation Rule for Outside Employment . If a company controlled by you (generally, 

if you own more than 50% of a company) makes contributions on your behalf to a tax-qualified 

defined contribution plan ( e.g., a profit -sharing plan, 401(k) plan, money purchase pension 

To find out the  Plan Contribution 

Dollar Limit in effect for each 

calendar year, go to 

dartgo.org/retirement.  

https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/index.php
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plan), your Employee Contributions to the SRA (and your employee contributions and employer 

contributions to the 403(b) Defined Contribution Retirement Plan For Dartmouth College) and 

amounts contributed to your company plan must be aggregated in determining whether you 

have exceeded the Plan Contribution Dollar Limit for a calendar year. Under tax laws, amounts 

ƛƴ ŜȄŎŜǎǎ ƻŦ ǘƘŜ tƭŀƴ /ƻƴǘǊƛōǳǘƛƻƴ 5ƻƭƭŀǊ [ƛƳƛǘ ŀǊŜ ǘǊŜŀǘŜŘ ŀǎ άŜȄŎŜǎǎ ŎƻƴǘǊƛōǳǘƛƻƴǎέ ǳƴŘŜǊ ǘƘŜ 

SRA and must be included in your taxable income for the year in which the excess 

contributions were made. Excess contributions held in your Acc ount will not jeopardize the tax -

deferred status of your remaining Account if the Investment Companies separately account for 

your excess contributions. If the Investment Companies do not separately account for excess 

contributions for the year in which the excess contributions were made and each year 

thereafter, the IRS can treat your entire Account as taxable. Also, to the extent excess 

contributions are invested in mutual funds, you will be subject to a 6% excise tax on those 

excess contributions until the excess contributions along with allocable earnings are 

distributed. You should consult with your tax advisor to determine whether the se special 

aggregation rules apply to you. It is also your responsibility to notify the Dartmouth Benefits 

Office if you have made excess contributions for a calendar year. 

Make-Up Employee Contributions Following Qualified 

Military Service  

If you return to work following Qualified Military Service, you are eligible to contribute make -up 

Employee Contributions. The period during which you can contribute make -up Employee 

Contributions is equal to three (3) times the period of your Qualified Military Service, up to a 

maximum of five (5) years. For example, if your Qualified Military Service period was one year, 

you have three years following the date of your reemployment to contribute make -up Employee 

Contributions. The amount of your make-up Employee Contributions is subject to the Employee 

Contribution Dollar Limit(s) that applied during your Qualified Military Service. You may 

change, terminate, or resume your make-up Employee Contribution during the make-up period. 

You must timely provide the Dartmouth Benefits Office with sufficient information prior to your 

military leave to establish that your leave from work is on account of Qualified Military Service. 

For further information regarding make -up Employee Contributions following Qualified Military 

Service, please contact the Dartmouth Benefits Office.  
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Investment Funds  

The SRA's investment lineup is organized into three tiers, each designed to serve a different 

type of investor. As you review your options, consider your personal goals, time horizon, and 

risk tolerance before making your elections  since the value of these funds will rise and fall with 

market conditions and it's possible to lose money as well as gain it . ¢ƘŜ tƭŀƴΩǎ ŦƛŘǳŎƛŀǊƛŜǎ 

regularly monitor the Target Date Funds and Core Funds; as noted further on, they do not 

monitor investments selected through the brokerage window. 

Target Date Retirement Funds 

Target-date funds offer an all-in-one portfolio  that  holds a diversified mix of investments that 

ŀǳǘƻƳŀǘƛŎŀƭƭȅ ŀŘƧǳǎǘǎ ƻǾŜǊ ǘƛƳŜΣ ƎǊŀŘǳŀƭƭȅ ōŜŎƻƳƛƴƎ ƳƻǊŜ ŎƻƴǎŜǊǾŀǘƛǾŜ ŀǎ ǘƘŜ ŦǳƴŘΩǎ ǘŀǊƎŜǘ 

year approaches. ¢ƘŜ ŦǳƴŘΩǎ ǘŀǊƎŜǘ ȅŜŀǊ is the year closest to the date you expect to retire (for 

ŜȄŀƳǇƭŜΣ ŀ ŦǳƴŘ ǿƛǘƘ άнлпрέ ƛƴ ƛǘǎ ƴŀƳŜ ŦƻǊ ŀ ǊŜǘƛǊŜƳŜƴǘ ŀǊƻǳƴŘ ǘƘŀǘ ȅŜŀǊύ ŀƴŘ ǘƘŜ ŦǳƴŘ 

handles the ongoing allocation for you. They are built for participants who want a simple, 

hands-off approach τ you select the fund closest to your expected retirement year and the 

fund handles the rest.  

Core Funds 

The core investment menu is a selected lineup of investment funds that lets you build and 

manage your own portfolio. The menu spans a range of asset classes τ such as stock funds, 

bond funds, and capital -preservation options τ so you can diversify across several types of 

investments and choose a mix that reflects your own goals, time horizon, and comfort with risk. 

Unlike the Target-Date Retirement Funds, the Core Funds menu is designed for participants 

who want to select their own combination of funds and adjust it over time.   

Brokerage Window 

In addition to the investment funds selected for the SRA, the Plan offers a self -directed 

ōǊƻƪŜǊŀƎŜ ŀŎŎƻǳƴǘ όǎƻƳŜǘƛƳŜǎ ŎŀƭƭŜŘ ŀ άōǊƻƪŜǊŀƎŜ ǿƛƴŘƻǿέύΦ ¢ƘŜ brokerage window lets you 

NOTE: This sŜŎǘƛƻƴ ƛǎ ƴƻǘ ƛƴǘŜƴŘŜŘ ǘƻ ǇǊƻǾƛŘŜ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ {w!Ωǎ 

Investment Funds. Detailed information is provided in the Investment Fund 

Disclosures Section below or through your Investment Company.  
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invest in a much wider range of mutual funds than the funds in the Target Date Retirement and 

Core Funds. You may open a brokerage window through the Investment Companies and direct 

all or a portion of your Account into funds available through the window. 

The brokerage window is intended for experienced investors who are comfortable researching, 

selecting, and monitoring their own investments. Investing through the brokerage window is 

entirely your decision and your responsibility.  

Please understand the following before using the brokerage window: 

¶ Dartmouth does not monitor the funds available through the brokerage window. Unlike 

the Target Date Retirement Funds and Core Funds offered directly under the Plan, the 

mutual funds available through the brokerage window are not reviewed or monitored by 

5ŀǊǘƳƻǳǘƘ ƻǊ ǘƘŜ tƭŀƴΩǎ ŦƛŘǳŎƛŀǊƛŜǎ ŦƻǊ ǇŜǊŦƻǊƳŀƴŎŜΣ ŦŜŜǎΣ ƻǊ ǎǳƛǘŀōƛƭƛǘȅΦ ¢ƘŜ ŦŀŎǘ ǘƘŀǘ ŀ 

fund is available through the brokerage window does not mean Dartmouth has 

evaluated it or recommended it.  

¶ You bear the full risk of your investment choices. The funds available through the 

brokerage window may carry different τ and in some cases greater τ risks than the 

tƭŀƴΩǎ Target Date Retirement and Core Funds. You could lose money, including some or 

all of the amounts you invest.  

Legacy CREF Annuities 

If you invested in CREF annuities, including TIAA Real Estate, before they closed to new money 

in February 2026, you can keep your existing balance in those funds for as long as you would 

like τ there is no requirement to move it. Just keep in mind that this is a one -way transaction : 

once you transfer money out of these funds, you will not  be able to transfer back in .  

Investment Fund Disclosures  

Before you make your initial investment elections and, at least annually thereafter, you will 

ǊŜŎŜƛǾŜ ōƻǘƘ άǇƭŀƴ-ǊŜƭŀǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴέ ŀƴŘ άƛƴǾŜǎǘƳŜƴǘ-ǊŜƭŀǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴΦέ These fund and 

fee disclosures are available at dartgo.org/retirement . 

Plan-Related Information  

Plan-related information includes the following:  

¶ General Plan Information.  General plan information consists of information about the 

https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/index.php
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structure and mechanics of the plan such as an explanation of how to give investment 

ƛƴǎǘǊǳŎǘƛƻƴǎ ǳƴŘŜǊ ǘƘŜ {w! ŀƴŘ ŀ ŎǳǊǊŜƴǘ ƭƛǎǘ ƻŦ ǘƘŜ {w!Ωǎ LƴǾŜǎǘƳŜƴǘ CǳƴŘǎΦ 

¶ Administrative Expenses Information.  An explanation of any fees and expenses for 

general plan administrative services that may be charged to or deducted from your 

Account. 

¶ Individual Expenses Information.  An explanation of any fees and expenses that may 

be charged to or deducted from your Account based on services provided solely for your 

benefit, e.g., service fees, if any, for taking a participant loan (see the Participant Loan  

Program Section) or processing a Qualified Domestic Relations Order (see the 

Distributions From Your Account Section). 

Investment-Related Information  

Investment-related information includes the following:  

¶ Performance Data.  Specific information about historical investment performance, 1 -, 5- 

and 10-year returns of Investment Funds that do not have a fixed or stated rate of 

return, e.g., the mutual funds and for Investment Funds that have a fixed or stated rate 

of return, e.g., the TIAA Traditional Annuity, the annual rate of return and the term of 

the investment.  

¶ Benchmark Information . The name and returns of an appropriate broad-based 

securities market index over 1-, 5-, and 10-year periods so you can benchmark the 

Investment Funds. 

¶ Fee and Expense Information.  The total annual operating expenses expressed as both 

a percentage of assets and as a dollar amount for each $1,000 invested, and any 

shareholder-type fees or restrictions that may affect your ability to purchase or transfer 

from Investment Funds that do not have a fixed or stated rate of return, e.g., the mutual 

funds and any shareholder-type fees or restrictions on your ability to purchase or 

withdraw from Investment Funds that have a fixed or stated rate of return, e.g., the 

TIAA Traditional Annuity.  

¶ Internet Web Site Address . Information on how to access additional or more current 

investment -related information online.  

When appropriate, investment -related information will be furnished in a chart or similar format 

designed to facilitate a comparison of the Investment Funds offered under the SRA. 
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Monitoring Your Investment Funds  

It is important that you regularly review your Investment Funds to ensure that they continue to 

meet your personal investment objectives. You can monitor your Investment Funds by:  

¶ Contacting the Investment Companies.  You have 24/7 access to your Account 

information through the LƴǾŜǎǘƳŜƴǘ /ƻƳǇŀƴƛŜǎΩ ǿŜōǎƛǘŜǎ. You may also contact them 

at the phone numbers in the Introduction of this SPD.  Once you enroll in the SRA, the 

Investment Companies will provide information on how to access your Account 

information online. You will need to register and create a User ID as well as a password. 

If you have forgotten your User ID or password, you should contact TIAA or Fidelity by 

telephone. 

¶ Reviewing your Quarterly Benefit Statements.  The Investment Companies provide, 

either by mail or email, quarterly benefit statements that show fund balances, a 

summary of transactions made during the quarter period and the number and value of 

the shares you own in each mutual fund. General information on diversifying the 

investment of your Account is also included on your quarterly statement.  

¶ Reading Your Annual Investment Fund Disclosures . You will receive either by mail or, 

ŀǘ ȅƻǳǊ ŜƭŜŎǘƛƻƴΣ ŜƭŜŎǘǊƻƴƛŎ ŘŜƭƛǾŜǊȅΣ ŀƴƴǳŀƭ ŘƛǎŎƭƻǎǳǊŜǎ ƻŦ άǇƭŀƴ-ǊŜƭŀǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴέ 

ŀƴŘ άƛƴǾŜǎǘƳŜƴǘ-ǊŜƭŀǘŜŘ ƛƴŦƻǊƳŀǘƛƻƴέ ŘŜǎŎǊƛōŜŘ ŀōƻǾŜΦ 

¶ Review your Investment Funds . Periodically look at all of your Investment Funds, 

including those in the brokerage window, to review your fund allocation  and learn about 

performance, investment managers, and fees. 

¶ !ǊǊŀƴƎƛƴƎ ŀ άhƴŜ-on-hƴŜέ !ǇǇƻƛƴǘƳŜƴǘ. You may also review your Investment Funds 

ōȅ ŀǊǊŀƴƎƛƴƎ ŀ άƻƴŜ-on-ƻƴŜέ ƻƴ-campus or virtual appointment with a TIAA or Fidelity 

representative: 

ü TIAA:   Schedule Online or call 800 -732-8353 

ü Fidelity:  Schedule Online or call 800-642-7131 

Transferring Amounts Among Investment Funds  

You may transfer your fund balances among the various Investment Funds at no charge. 

Transfers among Investment Funds may be subject to restrictions. Remember ς if you are using 

a brokerage window, you must request those transfers in the window, although there may be a 

http://www.tiaa.org/schedulenow
http://getguidance.fidelity.com/
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cost to do so. Transferring legacy balances in CREF annuities generally are one-way ς once you 

transfer out you will not  be able to reinvest in them . If you wish to obtain further information 

regarding transfer restrictions  or brokerage window trades and fees, contact the Investment 

Companies. 

Investing Your Account After Termination of 

Employment  

Once you terminate employment or if you cease to actively participate in the SRA, your 

Account will remain invested in your selected Investment Funds. Therefore, it is important that 

you continue to regularly monitor and review your Investment Funds. Your Account will 

continue to participate in the market experience of its respective Investment Funds or, in the 

case, of amounts invested in the TIAA Traditional Annuity will continue to be credited with the 

same interest as they would have been had you continued employment with Dartmouth or 

continued active participation in the SRA. Keep in mind that you continue to have access to 

Account and Investment Fund information and the flexibility to make transfers among the 

Investment Funds in the same manner as described above. 

 

 

 

 

 

 

Please note: The Plan is intended to be a plan described in Section 404(c) of ERISA. Under 

this ERISA provision, you are responsible for any investment losses or lack of investment 

gains that result from your investment decisions because you are permitted to choose your 

own Investment Funds. This means that fiduciaries of the SRA, including Dartmouth, are 

not liable if the value of your Account declines because of investment losses or fails to 

increase because of lack of gains based on your investment decis ions. Accordingly, it is 

important that you review all available materials to ensure that your investment decisions 

meet your personal investment objectives. You also may want to consult an investment or 

financial professional to assist you in making your investment decisions.  
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/:KMB<BI:GM +H:G /KH@K:F 
You may obtain a loan from the SRA as long as you are an active employee.  

Your maximum loan amount is 50% of your pre-tax Account balance up to a maximum of $50,000, 

reduced by your highest outstanding loan balance over the past 12 months. If your Account is split 

between the Investment Companies, for purposes of computing your maximum loan amount, your 

balances are aggregated. 

You may have up to three outstanding loans at one time and loan fees may apply. For further details 

about the SRAΩǎ Loan Policy, Ǿƛǎƛǘ 5ŀǊǘƳƻǳǘƘΩǎ ǊŜǘƛǊŜƳŜƴǘ ǿŜōǇŀge at dartgo.org/retirement . 

 

 

 

Applying for a Loan  

To determine the amount you can borrow, the amount of your loan repayments, or to 

request a loan, you must contact the Investment Companies directly.  

TIAA online or calling 800 -842-2252. 

Fidelity by visiting NetBenefits or calling 800 -343-0860.  

https://www.dartmouth.edu/hr/docs/benefits/sra_loan_policy.pdf
https://www.dartmouth.edu/hr/benefits_compensation/benefits/retirement_plans/
https://auth.tiaa.org/public/authentication/securelogin
https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
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#BLMKB;NMBHGL %KHF 8HNK  <<HNGM 

While You Are Employed by Dartmouth  

You may withdraw from your Account while you are employed by Dartmouth to the extent 

permitted under terms of your Investment Funds as set forth below. Participant loans are also 

permitted, see the Participant Loan Program  Section for further information.  

¶ Attainment of age 59½ . You may withdraw all or a portion of your Account at any time 

on or after attaining age 59½.  

¶ Upon Hardship . You may withdraw all or a portion of your Account upon hardship as 

described below. 

¶ Upon Qualified Military Service . You may withdraw all or a portion of your Account if 

you are ordered or called to Qualified Military Service for a period in excess of 179 days 

or for an indefinite period; provided that such withdrawal is made during the period 

beginning on the date of such order or call and ending at the close of such Qualified 

Military Service. 

Except as provided above, you may not make withdrawals from your Account while employed 

by Dartmouth unless you have a contractual right under a specific Investment Fund to do so. If 

you wish to request a withdrawal, contact the Investment Companies to obt ain a withdrawal 

application. In -service withdrawals are subject to federal income tax when you receive them 

and you may be subject to a 10 percent penalty tax if you are under age 59½. See Tax 

Information  below for further information.  

Hardship Withdrawals  

You may request a hardship withdrawal from your Account. 

General Requirements 

Hardship withdrawals are administered by the Investment Companies in accordance with the 

άǎŀŦŜ ƘŀǊōƻǊέ ǊǳƭŜǎ ǎŜǘ ŦƻǊǘƘ ƛƴ ¢ǊŜŀǎǳǊȅ wŜƎǳƭŀǘƛƻƴǎΦ ¢ƘŜ ŀƳƻǳƴǘ ƻŦ ȅƻǳǊ ƘŀǊŘǎƘƛǇ ǿƛǘƘŘǊŀǿŀƭ 

cannot exceed the exact amount needed to cover your financial need, plus any income taxes or 

penalties reasonably anticipated to result from the hardship withdrawal. Hardship withdrawals 

are available after you have taken all other non-hardship distributions  available from the SRA 

or any other plan maintained by Dartmouth . Spousal consent may be required to receive a 
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hardship withdrawal.  

Immediate and Heavy Financial Need 

The Investment Companies will approve a hardship withdrawal only on account of an 

άƛƳƳŜŘƛŀǘŜ ŀƴŘ ƘŜŀǾȅ ŦƛƴŀƴŎƛŀƭ ƴŜŜŘέ ŀǊƛǎƛƴƎ ŦǊƻƳΥ 

¶ Unreimbursed medical expenses for you, your spouse, a dependent, or a properly 

designated primary beneficiary;  

¶ Purchase of your principal residence (vacation homes are excluded), excluding 

mortgage payments; 

¶ Post-secondary education (e.g., college), tuition and related educational fees and room 

and board expenses for the next 12 months for you, your spouse, your children, a 

dependent, or a properly designated primary beneficiary;  

¶ Amounts necessary to prevent foreclosure or eviction from your principal residence 

(e.g., unpaid rent or mortgage payments);  

¶ Unreimbursed burial or funeral expenses for your spouse, your children, a dependent, a 

properly designated primary beneficiary, or a deceased parent; 

¶ Unreimbursed expenses for the repair of damage to your principal residence that 

qualifies for the casualty loss deduction under Section 165 of the Internal Revenue Code 

(without regard to whether the loss exceeds 10 percent of adjusted gross income); or 

¶ Expenses and losses (including loss of income) you incur on account of a disaster 

declared by the Federal Emergency Management Agency (FEMA), provided that your 

principal residence or principal place of employment at the time of the disaster was in 

an area designated by FEMA for individual assistance (for hardship withdrawals 

requested on or after January 1, 2020); or 

¶ Such other expenses that the IRS may later define as giving rise to an immediate and 

heavy financial need. 

CƻǊ ǇǳǊǇƻǎŜǎ ƻŦ ǘƘŜ ŀōƻǾŜΣ ŀ άǇǊƛƳŀǊȅ ōŜƴŜŦƛŎƛŀǊȅέ ƳŜŀƴǎ ȅƻǳǊ ƴŀƳŜŘ ǇǊƛƳŀǊȅ ōŜƴŜŦƛŎƛŀǊȅ ŦƻǊ 

your Account. 

Contact the Investment Company to initiate your hardship withdrawal and confirm the 

processing time for your request. They may ask that you document or self-certify your need for 
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the hardship withdrawal, including representation that cash or liquid assets are not available to 

cover the cost of the hardship  prior to processing your request.  Once the transaction is 

completed, the Investment Company will send you tax Form 1099-R to report the withdrawal 

and associated taxes by January 31 of the following year. 
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After You End Employment  or Retire from Dartmouth  

After you terminate employment, you are not required to take a distribution of your Account . 

You have the option of leaving it in the SRA throughout your lifetime  ς including receiving 

regular distributions from it during your retirement.  

Otherwise, you can commence distributions from your Account at any time. The value of your 

Account will depend on the amount of Employee Contributions you made to the SRA and the 

investment performance under the Investment Funds you selected. Once you decide to start 

receiving distributions, you have the flexibility to start distributions from the various 

Investment Funds on different dates, and you can elect different forms of payment under the 

various Investment Funds as follows: 

¶ Different Benefit Commencement Dates . If you have amounts invested in multiple 

Investment Funds, e.g., the TIAA Traditional Annuity,  legacy CREF Accounts, and 

various mutual funds, you can elect different benefit commencement dates for each 

Investment Fund. For example, you can elect that amounts invested in your mutual 

funds be distributed immediately following termination and defer distribution of 

amounts invested in the TIAA Traditional Annuity and the CREF Account. 

¶ Different Forms of Payment.  If you have amounts invested in multiple Investment 

Funds, e.g., the TIAA Traditional Annuity, a CREF Account, and various mutual funds, 

you can also elect different forms of payment under each Investment Fund. In the case 

of the TIAA Traditional Annuity, the TIAA Real Estate Account, and CREF Accounts, 

however, you must have at least $10,000 for each form of payment. For example, 

assume you have $20,000 in the TIAA Traditional Annuity and $10,000 each in two CREF 

Accounts. You can elect up to three different forms of payment with spousal consent if 

applicable. Keep in mind that lump sum distributions may not be permitted from the 

TIAA Traditional Annuity.  Also, if you elect to have amounts invested in mutual funds 

paid in the form of a lifetime annuity, you must transfer those amounts to the TIAA 

Traditional Annuity, the TIAA Real Estate Account, or to a CREF Account. For further 

information regarding the different forms of payment, see Normal Form of Payment and 

Optional Forms of Payment below. 

Distributions are subject to federal income tax when you receive them and you may be subject 

to penalty tax if you are under age 59½. See Tax Information  below for further information.  
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Starting Distributions  

To start distributions from your Account, you must contact the Investment Companies.  

The Investment Companies will send you (by mail or electronic delivery) a distribution packet 

that will include a distribution election form, detailed information about the available payment 

options, and tax information on distributions from the SRA.  

Your distribution election form may require certification of your termination of employment by 

the Dartmouth Benefits Office. The Investment Companies will obtain this certification for you  

or you may obtain this certification either by mailing your completed distribution election form 

to the Dartmouth Benefits Office or by scheduling an appointment with the Benefit Office 

during business hours. You should submit your distribution election f orm to the Investment 

Companies at least a month before the date on which you want your distributions to begin.  

Normal Form of Payment 

Life Annuity Form of Payment 

If you are not married on the date you commence distribution from an Investment Fund, the 

SRA is required to pay distributions in the form of a Single Life Annuity unless you waive the 

Single Life Annuity and elect an optional form of payment. Under a Single Life Annuity, monthly 

payments (or, in the case of small payments, quarterly, semi-annual, or annual payments) are 

made for your lifetime, and at your death, all payments stop.  

If you are married on the date you commence distribution from an Investment Fund, the SRA is 

required to pay distributions in the form of a Qualified Joint and Survivor Annuity unless you 

and your spouse waive the Qualified Joint and Survivor Annuity and your spouse consents to an 

optional form of payment. Under a Qualified Joint and Survivor Annuity, monthly payments (or, 

in the case of small payments, quarterly, semi-annual, or annual payments) are made for your 

lifetime and, at your death if your spouse survives you, he or she will receive payments equal to 

50 percent of your lifetime payment. After your surviving spouse dies, all payments stop. In 

addition, you may choose an annuity option that provides a larger monthly payment to your 

spouse, including but not limited to, a 75 percent or 100 percent survivor annuity option.  

If you or your spouse elect to keep the normal form of payment, but your Investment Fund does 

not offer distributions in that form , you must transfer those amounts invested in such 

Investment Fund to the TIAA Traditional Annuity, the TIAA Real Estate Account, or to a CREF 

Account if you wish to commence distributions.  












































